AL TEEES
wEEEEE
.

4
A :
X !

DELAWARE RETIREMENT SAVINGS PLAN

DEFER

/ \ For a brighter tomorrow™

e

DELAWARE RETIREMENT SAVINGS PLAN
QUARTERLY PLAN REVIEW - 3/31/26

DELAWARE RETIREMENT SAVINGS PLAN
DEFER
\J u n e 2 ] 2 02 6 For a brighter tomorrow



[ —

= e
pr S N TN TTTHTTUN L TG RR

2026 Focus
Scorecard
Relationship Overview
Voya Update
Appendix

Y DELAWARE RETIREMENT SAVINGS PLAN
~ DEFER
e N\ For a brighter tomorrow™



IS

CTTTT 1L
\REARA:
"UEEENE
‘wanEy
-

D

2026 Focus Items & Scorecard
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2026 Focus Items

* Increase engagement @

*  Drive enroliment
*  Promote Tools & Resources
+ E-delivery
* Account registration
* Financial Wellness
*  Promote retirement readiness
+ Beneficiary updates
ll'll

* Increase overall contributions — deferrals and rollovers
» Sick / Leave payout
* Allowing agencies and other locations to participate in plans

* Increase contributions

 Plan Governance -ﬂ

* Plan Design
* Review Automatic Enrollment
» Secure Act 2.0 review
»  Cybersecurity review
* Incorporating pension information into myOrangeMoney

* Implement cash-out distribution process
4 L) vee
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Scorecard

Q2 Q3 Q4 Q1 YID  %of
Target 2025 2025 2025 2026 Total  Goal
Enrolliment ~ 000NeW — zg0 584 334 396 396  25%
enrollments
Contributions $83|\/| $25.1M $22.5M $24.1M $21.6M $21.6M 26%
AEEIUTL 90% 76%  77%  79%  80%
Registration
Be”ezg?ry on 90% 65%  65%  68%  69%
*active participants
5




Relationship Overview
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Cash Flow Summary — Q1 2026

Beginning Period Plan Assets
Contributions

Distributions

Other Activity

Dividends
Appreciation/Depreciation
Ending Period Plan Assets

Legacy Assets

Total

Terminated Employees with a Balance

Terminated Employees with a Balance <
$7,000

457(b)

$1,148,148,581
$13,620,527
($22,081,417)
$936,572
$2,102,224
($26,472,780)
$1,116,253,708

457(b)
1,355

388

403(b)

$439,599,614
$8,032,072
($6,100,542)
$812,127
$672,580
($11,025,496)
$431,990,356

$234,959,472

$666,949,828

403(b)

4,578

1,002

401(a) Match

$25,117,186
$0
($430,007)
($10,795)
$23,942
($444,413)
$24,255,914

401(a) Match
5,959

2,122

Total

$1,612,865,381
$21,652,599
($28,611,966)
$1,737,904
$2,798,746
($37,942,689)
$1,572,499,978

$234,959,472

$1,807,459,450



Plan Snapshot — 457(b)

Snapshot Unique Participants with a
Balance by Age Group

Participant Accounts with a

Balance 16,931
4,780
Total Assets $1,147,871,530 4.034
Median Participant Salary $57,200
Average Participant Age 52 7 690 | ﬁ m
Average Savings Balance $65 913 <20 20to29 30to39 40to49 50to59 60to69 70+
Unique Participants with a Average Savings Balance by
Balance by Gender Age Group

9,446

549,774

1 $3,246 $6 A 22 75

Male Female Unknown 20t029 30t039 40to49 50to59 60to69 70+

ﬁ DELAWARE RETIREMENT SAVINGS PLAN
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457(b) Trends

2025 Q1
Total Plan Participants 16,584
Total Plan Assets $1,005,368,886
Average Balance $60,623

Participants in

Managed Accounts 3%
Mobile App 14%
E Delivery 399,
Web Registration 73%

2025 Q2
16,829

$1,083,885,069
$64,390

3%
15%
38%
74%

2025 Q3
16,821

$1,130,108,418
$71,982

3%
15%
39%
74%

2025 Q4
16,904

$1,147,871,530
$67,905

3%
16%
41%
76%

2026 Q1
16,892

$1,116,253,708
$65,913

3%
16%
56%
78%



Plan Snapshot — 403(b)

Snapshot

Participant Accounts with a Balance 8,840
Total Assets $431,990,356
Median Participant Salary $60,000
Average Participant Age 49
Average Savings Balance $48,867

Unique Participants with a
Balance by Gender

6,597

m 2

Male Female Unknown

Unique Participants with a
Balance by Age Group

2,653 2,516

1,605 1,401
418 246
1

<20 20029 30to39 40to49 50to59 60to69 70+

Average Savings Balance by
Age Group

$86 37,759

<20 20029 30to39 40t049 50to59 60to69 70+
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403(b) Trends

2025 Q1

Total Plan Participants 8,640

Total Plan Assets $362,216,358

Average Balance $41,923
Participants in Managed

Accounts 2%,

Mobile App 9%

E Delivery 36%

Web Registration 73%

2025 Q2

8,766
$401,637,625
$45,817

2%
1%
36%
74%

2025 Q3

8,769
$425,948,996
$48,574

2%
12%
37%
75%

2025 Q4

8,833
$439,594,419
$49,767

2%
12%
38%
76%

2026 Q1
$431,990,356
8,834
$48,867

2%
13%
54%
77%



Legacy 403(b) Accounts (3/31/26)

Investment Balance Participants

Brighthouse Life Insurance Company - *Deselected $23,248,664 409
Corebridge (VALIC) - *Deselected $16,929,984 690
Empower Retirement LLC - *Deselected $3,981,614 69
Equitable - *Deselected $57,936,377 1,473
Horace Mann - *Deselected $28,855,121 670
Lincoln Financial - *Deselected §$772,781 7
Lincoln Investment Planning, Inc. - *Deselected $2,144,689 68
Mass Mutual Ascend (GALIC) - *Deselected $2,507,982 60
MetLife - *Deselected $41,767,391 646
New York Life - *Deselected $2,367,610 163
PenServ Plan Services, Inc - *Deselected $848,040 30
ReliaStar Life Insurance Company - *Deselected $72,802 2
Security Benefit - *Deselected $44,600,616 705
Symetra Life Insurance Company - *Deselected $5,673,733 100
Voya Retirement Ins. and Annuity $405,861,256 8,753
Voya Retirement Insurance and Annuity Company - *Deselected $3,252,068 61
Total Legascy as of 3/31/26 $640,820,728
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2026 Innovation Pipeline

4th Quarter
* Voya enroll
3rd Quarter »  Flexible recordkeeping billing

options

Expanded demographic data »  Voya Sponsor Web notification
‘ reference center
2nd Quarter reporting P

* IncomeWiseTM Target

»  Enhanced self-servicing through Retirement Strategies
1 St Quarter VoyaPAL chatbot and IVR

* Qualified Plan Review
» Retirement income experience Enhancements
* New Voya Learn platform

*  Auto portability network

P S ——— Ongoing cybersecurity enhancements

» Enhanced security for account recovery and authentication
» Targeted campaigns to encourage use of mobile number for enhanced account security

1 4 ﬁ DELAWARE RETIREMENT SAVINGS PLAN
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New Retirement Income Experience

) \./.: ;AGE Retum X

Time to select your benefits for the year

Your retirement income, made easy ® Your Settings
& Print Guidance

‘When your working paycheck Is done, we'll help you understand what a *paycheck” In retirement could look like. Below you can see the estimated sources of your
= Your Monthly Retirement Income retrement Income year after year and steps o take now 1o help Improve your chances of success.
Snapshot of Your Accounts

g I e e e wess  m
i eses [ \ 7
Looks like we're a little behind... I e
- . let’s fix that . . .
Participants age 50+ will be able to... sden e AT I I .
. = o E BB
» Access experience from Dashboard = I l l I I I I I -
* Organize retirement budget and view all income sources (Cimmarvame ) e o m m w wm om
In One pIaCe @ Socisl Security @ Retirement Accounts @ Annuity @) Savings © Add Account

— Voya balance and contribution information automatically

included Guidance: What can | do today?
— Can add other sources of income and retirement expense Tot o about your househte ot Coneys 40 soving 10 205 of
eSti mates To best project your finances in retiement, we'l income ($17.500 for the year)

noed to know a litie more about the makeup of

Make sure your estate Is n order by completing ail
your household and it’s finanaces. o by completiog

items on the estate pian

» Build a tax-optimized, year-over-year retirement income
strategy (how much, from which income sources)

* Receive next best action guidance For lllustration use only.
* Download report with retirement income strategy

ﬁ DELAWARE RETIREMENT SAVINGS PLAN
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/ O / \ Plan. Invest. Protect.

How optimized is your plan?

Participation &
Savings Optimization
Higher benefits utilization and savings

Engagement

Solutions
Increase personalized
communication & digital
engagement

Guidance &

Investments
Optimize participant
outcomes

Retiree Solutions
Increase retention
of assets in plan

Other Solutions
Financial wellness and
holistic solutions

O

Re-enroliment

O Student loan solutions, HSA,
Emergency Savings

Non-Qualified Plans

O Employer Retirement Contribution to
replace pension

Best

(]

Add retirement plan digital
nudges to intranet & benefits
administration platform

Financial Wellness
Engagement incentives

Financial Planning (specific
advice & recommendations)

Managed Accounts- Dual
QDIA

O Guaranteed Income
solutions*

O Financial Planning (specific
advice &
recommendations)

Smarter Match (stretch match-
behaviorally informed)

Auto escalation
Smarter Defaults (6%+)
Age 60-63 Catch up
Enrollment meetings

Better

Default e-Delivery

Annual communication
campaign strategy activation

Advisory Services outreach
and education

myVoyage

Financial Coaching
(Individual education)

Retirement Income
guidance

Managed Accounts with
retirement income
guidance

Employer Match
Auto enroliment

Catch U
Good rotn

Limit Loan availability to 1

basedon the the

For Not for Products through the

companies. CN5033087_1226

Employer provided

email addresses

Always on personalized
messaging (save more, bene,
diversification, web
registration)

Advisory Services
Diversified lineup: Target
Date solutions, Stable Value
Financial Wellness
Educational Seminars
(general financial education)

Flexible & automatic
withdrawal options
Ability to consolidate
assets into the plan
Retiree investments
including Stable Value

@)

O Out of Plan Emergency

savings

O Student loan solutions
O Health Account

Solutions(HSA, FSA,
COBRA)

O Supplemental Health

Insurance

O Caregiving solutions
O Benefits Administration-

including decision
support tools

QO Small balance($7k) or

less auto IRA rollover

QO Secure 2.0 withdrawal

provisions

16
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Engagement — 457(b) & 403(b)

Engagement 58% of plan participants have engaged (used web, mobile, or called) over the past 12 months
49% of plan participants have digitally engaged over the past 12 months

Unique Participant Engagement by Channel E-Delivery Web Registration

49% 39% 76%

9,993 18,313
15% 15%
Call Mobile App Web
Unique Participant Engagement by Age Group
<20 20 to 29 30 to 39 40 to 49 50 to 59 60 to 69 70+
52% 51%

49% 50% 51%
43% 38%
26% 230 1% 30%
9% I 9% 11% 7% 14% 14% 11% I
0% 0% [ —

Call Mobile Web Call Mobile Web CaII Mobile Web CaII Moblle Web CaII Moblle Web Call Moblle
App App App App App

Web Call Mobile Web
App App

Data as of 3/31/2026
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Delaware New Hire Enrollment

(January)

Goal

it's easy to get started

Addresses the importance & benefits of joining the ;}/« oyl

CoNgramulations ON yOur recent NiFe Wit the State of Deiaware! One of the many
to you Is the D DEFER 457(b) Pan and S0X(b) Pan.
you may need 50% to 90% of your Anal
. azybremam Sacunty may cover some but Not 3 of what
AUdlence YOU'l nead. DEFER works IKe 3 private S=cior 401 (k) pi3n and Neips you S3ve
%or retirement. While you can enroll in DEFER and make changas at any Tme,
you'll M3ximize your S3VINgs Dy QSthing Stanad today*

Eligible, not participating employees, hired between i e D o
10/1/25-12/31/25 S e i ara any e

+ LOwer-cost Investment options hefp Keep more of your money working
for you
= Flexility with pre-tax andsor Rot after-iax contrioutions

Are you ready to get started?

Plan

Results
* Plan 664093 457(b) Plan: 3 enrolled T

- Plan 664095 403(b) Plan: 7 enrolled e i s
19 people are no longer employed with Delaware

o GO 1o Dt s ER con 3nd ciick Srvol Now

e Enter your vertcation number: 122437

Which Plan can you enroll in?

State of as7(m) C Plan — A ful-ame,
par-tume and Stane are sligbie.

State of 403(b) — mnammm
school, DTCC, Dsuznr o in the 203()
pian regar

Need assistance?

Ple3se cal S00-584-6001. Fricay
fomEam to3pm Er(mnenmmmm)

Local Representatives
You may 3Us0 SChecuse an 3pPoNtment with 3 local represemative” online at

DelawarsDEFER com.

ﬁ DELAWARE RETIREMENT SAVINGS PLAN
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Voya Learn Q1

(January)

Goal
Encourage participants to visit Voya Learn for
retirement-focused educational webinars.

Audience

Active and eligible participants with an email on file.

Results

Emailed 60,104

Unique Opens: 18, 651 (31%)
Unique Clicks: 881 (5%)
Attended Webinars: 28

Warm up to financial education

The new year Is a perfact time 1o refliect on your Tnancial well-being and plan for
the year ahead. Embrace thes 523500 and regisier for one of Voya's upcoming
Ive webinars, designed to address your q with

J andp

Upcoming Voya webinars®

Financial welinsss
L the pliiars of leam how to identfy your priorities,
3Nd ISCOVEr your next step to achieving fnancial weliness.

_“_

10am and2p.m ET

January 27 12p.m. and 3p.m ET Bactatsr today

S things to do now

Now It's time o take the next step and begin to gat organized and start creating
good havits to help Improve your financial outcome In the new year.

_“_

10am and 2p.m ET Regtater today

Buliging a budget
Leam the banetts of creating 3 budget and NOw you can stick to It. while 3iso
galning an undersianding of good vs. bad debt.

ﬁ DELAWARE RETIREMENT SAVINGS PLAN
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Catch-up

(January)

Goal
Reminds participants to maximize their contributions by
advantage of the Catch-up contribution feature.

Audience
Active participants with a balance who are age 50 and
older by year end.

Results
Emailed: 8,807 participants
Unique Opens: 3507 (40%)

Plan 664093 457(b) Plan:

» 217 participants are contributing more than before the email.

* 121 participants are contributing less than before the email.

Plan 664095 403(b) Plan:

» 137 participants are contributing more than before the email.

» 46 participants are contributing less than before the email.

50 is the new
40, only with
more benefits

Since you'll be 50 or older this calendar year, you have the opportunity to

accelerate your reti t ings. Take ad ge of higher contribution limits
and catch-up options available through DEFER, Delaware's 457(b) and/or 403(b)
Savings Plans.

Catch-up contributions can be a powerful way to close savings gaps and
strengthen your retirement readiness.

Age as of Contribution Catch-up Total
December 31, 2026 Limit Contribution Contribution
Limit Limit
A0 5009 and of and $24,500 $8,000 $32,500
older’ : ¥ .
Age 80-62% $24,500 $11,250 $35,750
3-year Special’® $24,500 $24,500 $40,000

Beginning in January 2026, Roth after-tax is the required money source for
Age-based Catch-up contr i for particip with prior year FICA
wages (box 3 of your W2) greater than $150,000 (subject to annual IRS cost
of living adjustments).

Participants with wages of $150,000 or less in the prior year can make their
Age-based Catch-up contributions as either pre-tax or Roth after-tax.

ﬁ DELAWARE RETIREMENT SAVINGS PLAN
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Increase Participation

(February)

Goal
Reminds employees who are eligible to save for retirement.

Audience
Eligible employees, not participating in the Plans with an email
on file.

Results

Emailed: 36,452 participants
Unique Opens: 13,447 (37%)
Unique Clicks: 410 (3%)

» 176 people enrolled into the 457(b) Plan
* 63 people enrolled into the 403(b) Plan

Action Rate: 2%

OHLURARE HETIRENENT SAVINDS AN
- — DEFER
= <
N For a brighter tomorow~

Your retirement

savings strategy
isn’t going to

4

- .L;\ -
¥
17 | -
drive itself. ., @i} e
S;
=

You're in the driver's seat on your journey to retirement. Are you steering it
where you want to go?

Take control of your future by taking the next important step in securing your
retirement income - enroll in DEFER, Delaware's 457(b) and/or 403(b) Savings
Plans. It's not about waiting for retirement; it's about taking action now to help
make sure you get there with confidence.

You're in control. You can elect the amount you want to contribute per paycheck
on a pre-tax, Roth after-tax basis, or both and how you want to have it invested.

It's your choice. You have control over when your contributions will be subject to
federal income tax. If you choose the pre-tax option, you lower your tax liability
now. That means you will pay taxes when the money is distributed to you. If you
choose the Roth option, confributions are taxed before they are invested but are
withdrawn tax-free*.

It probably costs less than you think. You can start with as little as $25.00 per
pay period. And, if you choose the pre-tax option, you'll feel it less in your
take-home pay.

Without the Saving Pre-tax Saving After-tax
Plan with the Plan with the Plan

Salary perpay period | $1.538.48 $1.53848 $1538.46
Plan contribution s0 $25.00 $25.00
Taxable salary $1.538.48 $151346 $1538.46

ﬁ DELAWARE RETIREMENT SAVINGS PLAN
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Beneficiary

(February)

Goal
Addresses the importance of having a beneficiary on file, as
well as making sure your beneficiary is up to date.

Audience
Active participants and terminated with a balance and email on
file, who do not have a beneficiary listed.

Results

Emailed: 6,944

Unique Opens: 3788 (55%)
Mailed: 1355

Plan 664093 457(b) Plan
361 participants have updated a beneficiary.

Plan 664095 403(b) Plan
129 participants have updated a beneficiary.

Action Rate: 6%

Make sure your
savings go where
you want

According to our records, you do not have a beneficlary designation on flie
for your Delawars DEFER it Your ite action la req

Imporant: f you have money in more than one plan, you must name
beneficiaries for each of your Delaware DEFER Pian accounts. For example, if
you have a balance In the 457(b) Plan, 403(b) Pian andior 401(3) Plan, you must
name benefclanes for each separately.

Designating beneficianes for your Delaware DEFER account is an Important si2p
In protecting your financial legacy. it heipe % ensure that your accumulated
assets are distriduted accordng 10 your intentions, providing cianty for your loved
ones.

Make your wishes clear, name a beneficiary.

2. Select your name In the top right-nand comer of your ratirement account
web page and choose My Profle.

3. Select Personal information and then Beneficiary Information.
4. Foliow the Instructions to add or edit your benefciany(ies).

1's Important to raview your designations pariodically, In case there has been a
change In your parsonal situation, such as a mamiage, divorce, birth'adoption of
death. If you do not designate 3 benetciary for your Delaware DEFER Pian
accounts, your denstciary will aefault to your 2state upon your passing.

Log in today

ﬁ DELAWARE RETIREMENT SAVINGS PLAN
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e-Delivery

(March)

Goal

Increase e-Delivery adoption by updating
communication preference.

Audience

Active participants and terminated with a balance
who have not signed up for e-delivery.

Results

Mailed: 15,008

Added e-Delivery: 167
Action Rate: 1%

Feel confident that documents have not been lost in the mail.
+ Save fime and reduce clutter - stop storing, organizing and shredding documents.
« Print only what you need. Statements and documents ore available 24/7.

Why you should sign up
for e-Delivery...

L —
Delaware DEFER Plan

Take the worry and waiting out of getting your
account information and correspondence in a
fast, simple and secure way.

e Say goodbye to paper and choose e-Delivery
T —

Tosign upfore Deivery simply log info your occount ot Deloware DEFER. com. One Orange Wy
Select the fop right of the web page, st C 2 Windiar, CT 0609

10 update your

Contact your local representatives.*

rough

Friday ','fmmBum mgpmn: xcluding New York Stock Exchange holidays).

]
"

re available

Mary Loss Value 1 Mot

“rmestment g
vy services cfered rouch Mo Fnancal Adveces, Inc. {member SPCL Investment odvsory

and rerement pian mﬂ-\gmnbvlhl- porty adminstmtue services may

. e Orange Wy, Wincdsor,

LCimempsr 9G]

empories ke

5503550 1225 € 2006 VO Sarvices CORGny. A DGR resevec CRGOTS0AT 1227

DELAWARE RETIREMENT SAVINGS PLAN
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Quarterly Newsletters

Quarter 112026

— Own your financial story during America

Saves Week.

— All your goals, one powerful app.
— Start an emergency fund today.

DEFER

Delaware Retirement 457(b)

and 403(B) Savings Plans

Quarterly Newsletter
First Quarter - 2026

Amesica Sawas Week coming Lp ARl 610, = an annual
‘CRicbration SNCCUTAGING GVENyCy AMORcans 1o ko
‘control of thair monay and commit ko savng. This yor,

thatyou Can take Fow D Mk & B FHact on your hture
‘Start with 2 financial checkin. Whn & comas 1o
TOSTMENS, 31 you ON FaCk? Evert I youTl hove oher
s0urces of Income, perscnal SVings such s contnbutions
10your DEFER, Doloward's 457 ancior £031) Savings
Flan, a0 assortial.

Hor a7 8 fow miasionas o aim for:

+ By ago 30: an amount equal 1o your annual sdary.

+ By 5ge 40: threa mos your sl saiary.

+ By ago 50: 5 timas your anesal salary.

+ By 5go €0: cight times your annual saiary.

+ By age 67:10 Smes your annual salary
Thasa goats can vary basad on whan you pian o retra,
whare youl i, and tha lifastyla you want. With thosa
finonciat gosls in mind, rc you an track? If nct, considar
1ogging 60 your Plan account ot DewarcDEFER com
10 INCIaRsS the MOt you 3ave for fatiremant cach
‘pay poriod. Which may moan neading 10 NCromsa your
DEFER, Delawars's 457[b) andior 403p) Savings Plan
s2vings mte.
You o ko gat Hokp with your firancial story on tha

an

Journay g
Your local Voya represortatives is & graat way 10 roview
and dcLES WORES YOU'TG 3t and Whnt olsa you Can do 1o
achiaws your godls. SCHeauIG an appoimant Soday.

Take your goals on the go.

Did you know it you can access your Flan
account anySime, arywhiers? The now Voya mobiia
2pp b secure, straaminad, and dasignad o gve
You eventhing you neod i 0na Simpie, ntuthve
axperiance.

G010 your favoria app s1or ard search for Voya 10 got
Allin.ano access. Viow and menage o your BcCounts
i1 oMo place. Link axtomal sccounts Ike chacking,
savings, and Crocit cards for & COMpiots PICKro of your
financol e

Persanakizad financial guidance. Gat taforad isights,
goal tracking, and heIpRA NUAZES 10 Holp you SG
more, pay off dabt, pien for colloge, o Presee for
reiromart.

Infaractive toois and resources. Estimata rotirement
Income with myOrangeManay®, access ecucationst
vickos, get #ve Chat PO, and recahve Imvestmant
aavica designed to heip you taks confident acion.

A stroamiined experience. Experionca a comn design
and intuitive revigation that makes & aesy to chack
balences, Lpdato Contribesions and banaficiars,
and transtor funcs whike on the go.

Wharaver i takes you, Voya goos
Dowrfoad and log in today to exparience your
upgradod financial joumoy. If you'va pravicesly
downicaded 1ha Voyn Ratio 20p, lock for an
Sutomatic upcato of POt 50 LPAIa Your 20P.

DEFER

> Q R

CELAVASE FETREMENT SAVPNCE AN
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VOYA

Your retirement income,
made easy

Introducing the Retirement Income Tool

For plan sponsor use only. Not for use with participants.

Products and services offered through the Voya® family of companies. CN5471231_0528



VOYA

Welcome to Voya’s Retirement Income Tool

Your retirement income, made easy © Your Settings

When your working paycheck is done, we'll help you understand what a “paycheck” in retirement could look like. Below you can see the estimated sources of & Print Guidance
your retirement income year after year and steps to take now to help improve your chances of success

Retirement age it Retirement Location edt Suggested Sevings Rate % Estimated Income

67 65 Minnesota $1,108,600 5900 /montr
[ Una tes fter @

Bulld your Asset Map er et tax

Your Retirement Income Account Balances
Adjusted for inflation (2026 dollars)

Making your savings last

Based on what you've told us, we estimate your
savings to last through retirement until 2057, leaving
an estimated balance of $23,500.

Looking to increase your retirement income? Try
adjusting your retirement age or savings rate. You
can also change retirement duration and your
desired end balance in Your Settings > Advanced
Settings.
@

75 76 77 78 79 80 81 82 83 84 85 86 87 88 89 90 91 92 93 94 95

2026 2020 2030 2031 2032 2033 2034 2035 2036 2037 2038 2009 2060 2081 2042 2043 2044 2085 2046 2047 2048

@ Social Security @ Retirement Accounts @ Other @ € Add Account

Participants age 50+ are
invited to create a
personalized plan that fits
their unique financial and
retirement needs and
helps maintain their
lifestyle in retirement.
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Getting started

/OYA Your Rtement Plr Participants first access
Log In their retirement account at

S e LR Voya or the Voya retirement
“», -a more confident

future mobile app.

Forgot Username?

Forgot Password?

First time visitor?

Register Now Need Help?

Tips and Tools

Welcome to your new account Keep your retirement funds in one Need help accessing_ your account?
experience place Do you have a question about online
Check out the new features and fresh look of Make sure your retirement plan follows access to your account or using this
your career trajectory. You may have a website? Call 800-584-6001 and speak
- e P e Sl e o o o Ta¥il =1al
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Getting started

IC /\ Home Accounts Life Events Financial Wellness = FAQs

& osmoter Participants select the
M _ Retirement Income Tool

Retirement Income Tool 4o _TyOrangeMoney®

< from the Your Monthly

Come back to your retirement income planning tool
Total Balance $50.50000

. .
S — Retirement Income section.
EMPLOYER'S SAVINGS PLAN $35,000.00 nest ehaptat

.0 04202026

EMPLOYER'S NONQUALIFIED PLAN $10,000.00 -
_ Continue
0420720

EMPLOYER'S HSA PLAN 0.00
.0 04202026

Your Financial Wellbeing Summary Minimize This Section

Transaction Status Updates

Good News! Your hardship requested on

MM/DDAYYYY for $5,000.00 has been processed,

We are currently preparing your payment for delivery:

Onc mplete you should recelve your payment via ¥ Save for your someday
expedited check within 3 to 4 business days.

Psst._ here s a little trick: the secret to funding all your
dreams Is to Just start
Get Advice

Get Started
&) Demo, the right advice can make all the
difference.
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Getting started

Participants share personal Welcome to Retirement

Income Planning

information to get started.

Throwgh smart financial
strategies, this tool can help S
maximize the income avallable to
. you each manth in retiremant,
v' Date of birth .f
e

v" Anticipated retirement e e e
age

v" Current salary

v’ State of residence

v Optional information
about a spouse/partner
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Getting started

Retirement Resources: creating your income

You've saved a lot and in many different places. Here you'll see all the resources we use to create your Income In retirement

Back to Retirement Income

Future nceme
|Annualized)

150,500 §6TRI8Z

508,837

Assels
se7B182

Tazirs [Estimatisd) 518246

Participants provide financial
information to build an Asset
Map for an integrated view of
household finances.

v Income Sources
v" Expenses

v Assets

v' Liabilities

v Insurance
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A Personalized retirement income plan

m Your Retirement Income view

Your retirement income, made easy

lllustrates how a participant might
replace their employment paycheck
during retirement.

v Guidance on how much to
withdraw from each income
source per year

v" Tax-optimized plan

v" Insight on when to start |
collecting Social Security
benefits

66 69 T2 75
;mar mm mm maw

i

a 84 a7 S0 u
2088 a1 oz zew
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A Personalized retirement income plan

@ Account Balances view

v" Anticipated account balances
over time

v' Estimated balances in plan
savings and estimated taxable
balances

v’ Estimated date your retirement
savings may last

v" Includes an estimated estate
balance at the end of retirement

Your retirement income, made easy
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Advanced settings

% Allows for greater personalization

Your Settings

v" Include a spouse/partner 0 oo

imes your annual retirement income

v" Option to exclude Social Security
v Ability to override the optimized O s
Social Security Income start age
v" Customize the final estate value D e 2l e
v" ldentify an investment risk tolerance oz
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Actionable next steps

TS
LTI

757677737980818253845586”8859909191939!95

@ Social Securlly

Guidance: What can | do today?

Tell us about your househaold
To bk ety nances 1 el we

emnent Acsounis @ Other @ @ Add Ascaunt

Add Past Refirsment Accounts. Consider keeping your reliremeant plan
dlirerment accounts that you have fram. contributions at 8% of your annual

Tell us about your household.

To best estimate your finances in retirement, we’ll
need to know a little more about the makeup of
your household.

Financilal Action

Consider keeping your retirement plan
contributions at 8% of your annual
income

Boost your retirement savings with tax-advantaged
coniributions

Financial Action Required Action

Withdraw a total of $587 from your
retirement plan savings by the end of
the year

Take your Required Minimum Distribution to aveid
tax penalties and fund your retirement income

An action plan with personalized
guidance and insights is provided.

v" Add additional information and accounts
v" Opportunities to increase savings
v" Withdrawals and account consolidations

Financlal Action

Withdraw $7,282 from your Roth IRA
savings by the end of the year

Let's withdraw from your Roth IRA savings to fund
your retirement income...

35
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Actionable next steps

Each action step expands

to d iS p I ay ad d iti On al detai Is Consider keeping your retirement plan contributions at 8% of your annual

income

and considerations

v" Action steps can be printed
and shared with a trusted
advisor

v" Participants can decide
which actions to take and
when

v" All information is saved |
and available in the next
visit
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Voya Financial and its affiliated companies (collectively, “Voya”) is making available to you the Retirement Income Tool offered by SAVVI
Financial LLC. (“SAVVI”). Voya has a financial ownership interest in SAVVI, including representation on SAVVI's board of directors, and
also maintains business relationships with SAVVI that create an incentive for Voya to promote SAVVI's products and services and for
SAVVI to promote Voya’s products and services. Please access and read SAVVI's Firm Brochure which is available at this
link:https://www.savvifi.com/legal/form-adv. It contains general information about SAVVI’'s business, including conflicts of interest.

The Retirement Income Tool is intended to help you with your retirement savings and spending needs by offering a personalized action
plan to fit your unique needs and retirement strategies to help you maintain your lifestyle when you retire. Those choices are solely up to
you to make. The tool is purposely limited in detail and scope and is not intended to replace a holistic financial plan. None of SAVVI nor
Voya acts in a fiduciary capacity is explicitly disclaimed.

IMPORTANT: The projections or other outputs of the Retirement Income Tool regarding the likelihood of various investment outcomes are
hypothetical in nature. They do not reflect actual investment results and are not guarantees of future results.

Products and services offered through the Voya® family of companies.
CN5471231_0528



Thank you for your partnership!

Information contained herein is proprietary, confidential and non-public and is not for public release. ﬁ BELEEEEREREMWWNGS PLAN
3 8 / \ For a brighter tomorrow™
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