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SECURE ACT 2.0: WHAT TO KNOW
Congress reached a bipartisan, bicameral retirement bill called SECURE Act 2.0 of 2022 and President Biden signed it into law as part of the $1.7 
trillion government funding bill. With more than 90 provisions, the impact to the retirement industry is extensive. Much of the legislation is 
focused on increasing retirement savings and coverage. 

REQUIRED PROVISIONS:

• Increase in the required minimum distribution (RMD) age to 73 for those who attain age 72 between January 1, 2023 and December 31, 
2032 and age 75 for those who attain age 74 after December 31, 2032.

• Catch-up contribution limit increased to the greater of $10,000 or 50% more than the regular catch-up amount for ages 60 to 63. 
Effective for taxable years beginning after December 31, 2024.*

• Catch-up contributions made after December 31, 2023 must be made as Roth contributions with an exception for employees earning 
$145,000 or less (dollar amount is indexed).*

• Newly created Retirement Savings Lost and Found Database will collect information on missing, lost, or non-responsive participants 
and beneficiaries and assist savers in locating their benefits. The database must be created by 2025.

• Long-term, part-time required years of service reduced from three years to two, effective for plan years beginning after December 31, 
2024. The requirement is also extended to ERISA 403(b) plans. The SECURE Act of 2019 required employers with 401(k) plans to 
permit employees with at least 500 hours of service in three consecutive years to participate in their plans. 

• Saver’s Credit modified to Saver’s Match program. Taxpayers meeting gross income requirements with qualified retirement 
contributions can receive a government match contribution of up to $2,000 to an eligible IRA or retirement plan, which does not count 
toward the annual plan contribution limit. This provision applies to taxable years beginning after December 31, 2026.

• RMDs removed for Roth money held in employer plans, effective for tax years beginning after December 31, 2023. 

• Paper benefit statements must be provided at least once per year, effective for plan years beginning after December 31, 2025.

Plan amendments pursuant to SECURE 2.0 must be made on or before the last day of the first plan year beginning on January 1, 2025 
(2027 for governmental plans).

*Mandatory for plans offering catch-up contributions
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OPTIONAL PROVISIONS:

• Employers can allow matching contributions to be made as Roth contributions, effective immediately.

• Student loan repayments can be treated as elective deferrals for the purpose of matching contributions for plan years beginning after
December 31, 2023.

• Employers can offer an emergency savings distribution option of $1,000 per year that can be repaid to the plan. Effective for
distributions made after December 31, 2023.

• Employers can offer an emergency savings account linked to a defined contribution plan for non-highly compensated employees.
Participants can be automatically enrolled at up to 3% of salary for a total contribution amount of $2,500. Participating employees may
take tax- and penalty-free distributions at least once per calendar month. Effective for plan years beginning after December 31, 2024.

• Automatic small balance cash-out maximum increased from $5,000 to $7,000. Effective for distributions made after December 31, 2023.

• 403(b) plans can join a pooled employer plan (PEP), effective immediately.

• Employers may accept written certification by the employee for hardship distributions, effective immediately.

• De minimis financial incentives (not paid by plan assets) can be provided to employees to encourage retirement plan participation,
effective immediately.

Plan amendments pursuant to SECURE 2.0 must be made on or before the last day of the first plan year beginning on January 1, 2025 
(2027 for governmental plans). 
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